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Constitution and Bylaws
Adopted and Amended on May 22, 2008

ARTICLE 1 - NAME

There are two organizations established to provide varying levels of competitive soccer.

· "Rising Star Soccer Club" (RSSC) has been formed for the purposes of organizing an in-house and recreational soccer program

·  “LebCo United” (LCU) has been formed to organize a travel and premier level competitive soccer program

· BOTH organizations will operate within and be governed by this constitution and by-laws.

ARTICLE 2 - PURPOSE

Section 1 – This organization(s) shall be responsible for promoting, fostering and advancing youth soccer activity with the goal of providing our children an opportunity to develop superior life skills through team play, sportsmanship, and hard work. Our mission is to provide area youth the opportunity to play soccer at the highest level commensurate with their individual ability, potential, and interest. An emphasis on fair play and respect for all participants is a primary element of this mission. 
Section 2 – LebCo United (LCU) has been established as a select / travel soccer program to offer players with advanced skills the opportunity to compete at a higher level.  Players will be selected based on talent / skill as assessed by LCU coaches and trained staff.  This will be an annual process held in the spring.  Players will be sourced largely from Lebanon County.  It is the intention of the program to establish a direct affiliation with local schools to better coordinate player development and training coaches.
Section 3 - This organization shall be based within the territory of Lebanon Valley under the jurisdiction of the United States Soccer Federation (USSF), and the Federation Internationale De Soccer Association (FIFA), and to guard the interests of the teams in the youth divisions.

Section 4 - This organization shall be affiliated with the Eastern Pennsylvania Youth Soccer Association (EPYSA) and the United States Youth Soccer Association (USYSA).
ARTICLE 3 - BOARD OF DIRECTORS, EXECUTIVE COMMITTEE & STAFF

A. BOARD OF DIRECTORS

1. The Rising Star Soccer Club (RSFC / LCU) Board of Directors shall be comprised of a minimum of the following members: President, Vice President, Treasurer and Secretary.

2. The Board of Directors shall manage the operation of RSFC / LCU and shall establish and implement RSFC / LCU policy, rules and procedures. The Board of Directors shall also promote and execute all duties necessary for the proper management of RSFC / LCU. 

3. The Board of Directors shall be responsible for and have the sole authority for being familiar with, interpreting, implementing and enforcing the Constitution and By-Laws of RSFC / LCU and all applicable Rules and Regulations of the Associations with which RSFC / LCU is affiliated.

4. The Board of Directors shall have the right and authority to suspend, bar completely or otherwise discipline any team, player, coach, manager, team assistant, Club official or any other person associated with the operation and management of RSFC / LCU.
5. Board of Directors shall be elected for two-year terms at the Club’s Annual Membership Meeting held in November.  They shall be chosen by the majority of the board members. All board members shall have voting rights with each person having one vote. The term of the Board of Directors shall begin January 1 following their election to the last day of December of the second year.

6. The President, with two-thirds approval of the Board of Directors, can appoint individuals to the Board as Directors-at-Large. Directors-at-Large do not hold General Board positions, but rather serve on short term standing committees or fulfill other purposes to meet the special needs of the Club. The Director-at-Large positions have voting rights on the Board.
7. The Board of Directors shall appoint as many members to its Board as deemed necessary for the management of RSFC / LCU. Members shall perform duties in a timely manner and have responsibilities as described in the RSFC / LCU Job Description for their position.

a. President: The President shall chair and conduct all meetings of the Board of Directors and shall cast a vote only in the case of a tie. The President shall execute all documents on behalf of RSFC / LCU after approval of the Board of Directors. The President shall also appoint representatives to standing committees, boards and other functions, which affect RSFC / LCU. In the event one or more Board of Director positions become vacant, the President shall nominate a replacement for the vacant Board of Director position(s). The nominee will become a member of the Board upon majority vote. The President will also review all Board of Director job descriptions annually.

b. Vice President: In the absence of the President, the Vice-President shall preside at meetings of the Board of Directors. The Vice President shall retain a vote while presiding at meetings in the absence of the President

c. Treasurer: The Treasurer shall collect all revenue directed to RSFC / LCU, and shall deposit all revenue collected in a recognized bank in the name of RSFC / LCU. The Treasurer shall manage the accounting books, financial documents and checks in the name of RSFC / LCU. The accounting ledger shall be properly balanced and produced when requested by the Board of Directors. The Treasurer shall make periodic (meetings) and annual financial reports to the Board of Directors, and will produce the final annual budget. The Treasurer shall be responsible for preparing any and all documents, and will work with all necessary third parties for the proper and timely filing of tax returns. All accounts shall be paid by check or electronic payment with confirmation.  All checks will bear any two (2) signatures of the following positions: Treasurer, Vice-President or President. 

d. Secretary: The Secretary shall provide timely notice of and the agenda for all RSFC / LCU meetings, shall record the attendance and minutes of all meetings of both the Board of Directors and Executive Committee, and shall provide draft copies of the minutes for approval at the next scheduled meeting. The Secretary shall maintain all club correspondence, official documents and guidelines. 

e. Director of Player / Coach Development: The Director of Player / Coach Development shall be responsible for the identification and development of soccer players and coaches within their specific discipline.  He / She will oversee the development and performance of RSFC / LCU coaching and player training programs. Their will be a DPCD for the following groups – Micro, Intramural U8–U14, and Travel.
f. Director of Information and Technology: The Director of IT shall create and maintain a web page for RSFC / LCU. This director shall also ensure that there is the timely posting of information provided by the Board of Directors or other items as appropriate. This Director will review and make recommendations relating to technology, communications and/or the web page. 

g. Director of Concessions: This Director shall manage and coordinate the operation of the concession stand (Snack Shack) of RSFC / LCU.  He or she will coordinate food donations and purchases, communication to members and parents.
h. Field & Maintenance Director: The F&M Director shall secure and coordinate soccer fields for use by RSFC / LCU. This Director shall coordinate all field requirements, be responsible for the layout and lining of fields and shall manage field set up and take down. The Field Director shall also coordinate with the Equipment Direactor as it pertains to the purchase or repair of goals, nets, corner flags and other game related equipment.
i. Equipment Director: The Equipment Director shall order, inventory, maintain and make recommendations regarding soccer related equipment, uniforms and wearables. The Equipment Director shall coordinate with the DPCD regarding vendor and uniform selection as well as the F&MD for training equipment needs.
j. Registrar: The Registrar shall be responsible for registering all intramural players for their soccer program (Spring & Fall).  Travel coaches will have individual responsibility to register players within the guidelines and requirements of the League(s) in which their team competes.  The Registrar shall be responsible for submitting all appropriate forms and fees for all intramural players, coaches, and administrators to the appropriate league(s) in which RSFC shall participate.
B. EXECUTIVE COMMITTEE

1. The officers of the Executive Committee shall be comprised of the President, Vice President, Secretary, Treasurer, and all Directors of Coach / Player Development.

2. The Executive Committee, under the direction of the President, shall set forth RSFC / LCU policy and implement the policy in the best interest of RSFC / LCU. The President shall be the Chief Operating Officer and Chief Executive Officer of RSFC / LCU. The President shall report to the Board of Directors at regular meetings.

2. The Executive Committee will produce the yearly budget and present the budget to the voting members of the Board of Directors for approval. Approval of the voting members of the Board of Directors is necessary. If the budget is not acceptable to the voting members of the Board of Directors, the budget shall be returned to the Executive Committee with Board of Directors' recommendations for adjustments. The adjusted budget shall again be presented to the voting members of the Board of Directors for approval.  This Committee shall review annually all financial records pertaining to RSFC / LCU for correctness of records and appropriateness of expenditures. At least one meeting will be held for the express purpose of auditing the financial records of the club.  The Committee shall report findings to the Board of Directors.
5. The Executive Committee shall review and recommend changes to the RSFC / LCU Constitution and By-Laws 

6. If an Executive Committee member violates the Constitution or governing by-laws of RSFC / LCU, or other soccer related governing bodies, the remainder of the Executive Committee shall be empowered to remove said Executive Committee member by ballot vote after a proper hearing. A new member will be nominated and elected to office within 45 days of the vacancy. The election will be called for by any remaining members of the elected officials. A member of the Executive Committee or appointed Board of Directors may be removed by two-thirds (2/3) vote of the Board of Directors.

7. The Executive Committee shall meet whenever the President deems it necessary or if the President is instructed to do so by two (2) or more members of the Executive Committee. Minutes of the discussion of this meeting shall be distributed to the Board of Directors.

ARTICLE 4 – MEMBERSHIP

Any applicant for membership in RSFC / LCU shall submit yearly, with the appropriate fee(s):

1. Properly completed registration form prepared in accordance with the current EPYSA registration instructions and procedures.

2. Upon initial registration proof of date of birth.

ARTICLE 5 – MEETINGS

Regular meetings of the Board of Directors will be held at minimum quarterly.  Minutes shall be kept and distributed. When urgent matters arise which require immediate action, the appropriate Board member shall canvass all Board members by telephone or e-mail. After presentation and discussion of the matter(s), the appropriate Board member shall poll and record each member's vote. A majority of the Board shall constitute authority for the appropriate Board Member to proceed as directed. Such matters shall be an item of business at the next regularly scheduled board meeting. Anyone wishing to speak before the Board must notify the Board of Directors in writing, by the first of the month in which they wish to appear. Request should be sent to the official mailing address of RSFC / LCU. The agenda for regular meetings may be as follows:

1. Call to Order

2. Roll Call 

3. Acceptance of Minutes

4. Introduction of Guests

5. Staff Reports

6. Unfinished Business 

7. New Business 

8.  Member’s Reports 

9.  Good of Game

10. Adjournment

ARTICLE 6 – QUORUM

At all meetings of the Board of Directors, fifty percent (50%) of the Board of Directors' membership shall constitute a quorum for the transaction of business.  It is strongly recommended that all Board members attend a minimum of four (4) Board meetings annually or reconsider his/her position on the Board.

ARTICLE 7 – COMMUNICATION

The Club Web Page, Club newsletter, special mailings or e-mail shall be the official communication vehicles for the membership of RSFC / LCU.

ARTICLE 8 - SEASONAL YEAR

To be determined by the respective Associations.

ARTICLE 9 - PROTEST AND APPEALS

1. Only violations of the Constitution, By-Laws, General Procedures or misapplication of the "Laws of the Game" shall be proper subjects to be considered for action. 

2. Protest or Appeals are to be in writing and delivered to the Chairman of the Protest, Appeals and Disciplinary Committee within two (2) calendar days of the action being protested or appealed. The fee of $25.00 or must accompany the Protest or Appeal and will be returned if the committee votes to uphold the Protest or Appeal. Any decision rendered by this Committee may be appealed to the full Board of Directors and then, if need be, to the EPYSA Protest and Appeals Committee as per EPYSA Constitution, By-Laws, Rules and Regulations or to the appropriate Association.

3. Upon rendering a decision, if appropriate, RSFC / LCU shall forward a copy of its evidence, findings, and decision to the EPYSA Office for future reference. All pertinent data must be forwarded within fourteen (14) days of RSFC / LCU decision.

4. In the matter of Protest and Appeals, no person associated with the operation of RSFC / LCU shall invoke the aid of the courts of any state or of the United States without first exhausting all available remedies within the appropriate soccer organization, including a final appeal to the Annual General Meeting of the USYSA.

ARTICLE 10 - FINANCIAL RESPONSIBILITY

RSFC / LCU shall not assume, nor be liable for, the debts and/or the financial responsibilities, either implied or incurred, of any Player, Coach, Manager, Team Assistant, Club Official or Referee from any Member Team, Club or Organization without prior approval of the RSFC / LCU Board of Directors.

ARTICLE 11 - LIABILITY PROTECTION

The Executive Committee shall insure all officers of the RSFC / LCU Board of Directors and officials of member teams are covered against personal liability claims. Coverage shall be obtained from the Eastern Pennsylvania Youth Soccer Association or privately obtained liability insurance for performing acts and duties directly related to the work of RSFC / LCU.

ARTICLE 12 – DISSOLUTION

Should RSFC / LCU be dissolved, all assets remaining after payment of all debts shall be distributed as directed by the Executive Committee to a nonprofit fund, foundation, or corporation, which is organized and operated exclusively for the purpose of the development of youth soccer.

ARTICLE 13 – FIELDING OF TEAMS

1. Teams shall be fielded if sufficient coaches, fields, and equipment are available, and will be approved by the Board.

2. The Registrar shall be responsible for the placement of players and coaches within the requirements of the specific league.  Players will be placed based on age requirements.  When deemed appropriate, the President may request no less than 3 coaches to assess player skill to determine placement within the age requirements.
3. Age divisions shall be in accordance with league guidelines.  Teams shall abide by the rules and regulations of the league in which they have entered.

4. Players shall wear the uniform approved by the Board.  Any uniforms not purchased by the players, are the property of the club and shall be returned after each season of play.

5. Fees for participation and for uniform shall be decided by the Board and shall be payable and due at registration.

ARTICLE 14 – SCHEDULE OF FEES

1)  Seasonal Field Maintenance Fees

a) Spring - $20 per player

b) Fall - $25 per player

2)  Intramural Registration Fees (intramural includes SFMF above)


a) Spring - $25


b) Fall

1) U6 - $30

2) U8-U14 - $40

3) Uniforms – uniforms will be charged at cost to players where purchase is required.  In some instances, RSFC may elect to issue uniforms to players and have them recollected at the end of the season – a maintenance fee / deposit will be charged.
4) League Fines / Fees – Fines charged by Leagues in which we participate will be the responsibility of the team unless otherwise designated by the BOD.

ARTICLE 15 – SCHOLARSHIPS / GRANTS

Rising Star and LebCo will provide financial support to those with limited resources to participate in our program(s).  Upon the recommendation of any Board member, we will review and bring to vote proposals to fund player participation in club activities. 
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